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LIFELONG LEARNING PROGRAMME (LLP)

GENERAL CALL FOR PROPOSALS 2008

Part II: Administrative and financial provisions
NB hér er aðeins er um að ræða Leonardo hluta annex III, actions managed by the national agencies  
Call 2008 Annex III  – Actions managed by the National Agencies
Athugið hér eru aðeins leiðbeiningar varðandi Leonardó verkefni og umsóknir og atriði er varða umsóknir og afgreiðslu umsókna.  
III.3
LEONARDO DA VINCI

Annex III. 3. Leonardo Da Vinci Programme (Actions managed by the National Agencies)
	Actions
	2008 budget
EUR 
	Probable dates in 2008
	Duration of action
	Funding - Reference table

	
	
	Information on the results of selection process
	Sending agreement to beneficiaries
	Starting date of action 
	Min
	Max
	

	Leonardo da Vinci Programme
	1.129.000
	 
	 
	 
	 
	 
	 

	· Preparatory visits for decentralised actions
	18.000
	Open call
	Open call
	Spring 2008
	1 day
	5 days
	LME leiðb.

	· Mobility
	324.000
	
	
	
	 
	 
	

	· VETPRO (VET Professionals)
	113.400
	1 May
	May
	1 June
	1 week
	6 weeks
	LME leiðb.

	· PLM (People in the Labour Market)
	113.400
	1 May
	May 
	1 June
	2 weeks
	6 months
	LME leiðb.

	· IVT (Initial Vocational Training)
	97200
	1 May
	May
	1 June
	2 weeks
	9 months
	LME leiðb.

	· Partnerships
	37.000
	15 May
	June
	August
	2 years
	2 years
	5g

	· Multilateral projects: Transfer of innovation (a)
	750.000
	May
	September
	October
	1 year
	2 years
	5e, 5f


(a) Maximum Community contribution is 75% of eligible cost, with a maximum amount of 150.000/year.
1) Applications must be submitted by bodies which are legal entities.
2) Deadline for submission:  Mobility: 8 February 2008, Partnership: 15 February. Transfer of Innovation: 14 March 2008 
3) Specific Eligibility Criteria

3.1) Mobility
- The mobility is taking place in a country participating in the LLP in which the participant is not a resident.
3.2) Partnerships

- The mobility planning table includes the planned mobility activities of each participating organisation.

- The number of mobility activities planned by each participating organisation respects the minimum number required for the grant amount in question. 

- Partnerships consist of a minimum of 3 partners each located in a different country participating in the LLP, at least one of which must be an EU Member State.

3.3) Multilateral projects

• Minimum number of partners is 3, each of which must come from a different country participating in the LLP, at least one of which must be an EU Member State.
4) Award Criteria

4.1) Preparatory Visits

	1. Content and duration

	The programme for the mobility action is clear and reasonable; its duration is realistic and appropriate.

	2. relevance

	There is a clear link between the activities and strategy of the applicant's home institution and the purpose and content of the preparatory visit.


4.2) Mobility - Professionals in Vocational Education and Training (VETPRO)

	1. Quality of the work programme

	The objectives are clear, realistic and address a relevant need. The work programme is appropriate to achieving the objectives; it defines and distributes tasks/activities among the partners in such a way that the quality of the experience acquired by the participants is ensured.

	2. European added value

	The exchange of experience with European counterparts will provide clear added value for the participants and their organisations. Use of Europass is foreseen.

	3. Content and duration

	The programme for the mobility action is clear and reasonable; its duration is realistic and appropriate.

	4. Impact and relevance

	The expected impact will be of value both for the beneficiaries and for the specific vocational training field concerned in the country of origin of the participants.

	5. Quality of the valorisation plan (dissemination and exploitation of results)

	The dissemination and exploitation activities envisaged are relevant and well defined and will have a significant positive impact on the beneficiaries' organisations.


4.3) Mobility - People in the Labour Market (PLM)

	1. Quality of the work programme

	The objectives are clear, realistic and address a relevant need. The work programme is appropriate to achieving the objectives; the work programme defines and distributes tasks/activities in such a way that the quality of the experience acquired by the participants is ensured.

	2. European added value

	The training activity abroad will have a greater potential value than similar training in the applicant's home country, and it is clearly demonstrated that the applicant will benefit from this experience in terms of professional development (including intercultural and language competences) and personal development (active citizenship).. Use of Europass is foreseen.

	3. Content and duration

	The programme for the mobility action is clear and reasonable; its duration is realistic and appropriate.

	4. Impact and relevance

	There is a clear match between the training selected and the applicant's training needs. The training may be expected to have a significant impact on the personal and professional competences of the applicant. 

	5. Quality of the valorisation plan (dissemination and exploitation of results)

	The valorisation plan clearly demonstrates the intention to disseminate the results of and lessons to be derived from the training activity foreseen.


4.4) Mobility - Trainees undergoing Initial Vocational Training (IVT)
	1. Quality of the work programme

	The objectives are clear, realistic and address a relevant need. The work programme is appropriate to achieving the objectives; the work programme defines and distributes tasks/activities among the partners in such a way that the quality of the experience acquired by the individual is ensured.

	2. European added value

	The training activity abroad will have a greater potential value than similar training in the applicant's home country, and it is clearly demonstrated that the applicant will benefit from this experience in terms of professional and personal development(active citizenship), intercultural and language competences. Use of Europass is foreseen.

	3. Content and duration

	The programme for the mobility action is clear and reasonable; its duration is realistic and appropriate.

	4. Impact and relevance

	There is a clear match between the training selected and the applicant's training needs.  The training may be expected to have a significant impact on the personal and professional competences of the applicant.

	5. Quality of the Valorisation plan (dissemination and exploitation of results)

	The valorisation plan of the applicant organisation clearly demonstrates the intention to disseminate within the sending organisations the results of and lessons to be derived from the training activities foreseen and good practice identified.


4.5) Partnerships
	1. Quality of the work programme

	The objectives of the partnership are clear, realistic and address a relevant subject. The work programme is appropriate for achieving the objectives and suitable for the partnership type in question; the tasks are defined and distributed among the partners in such a way that the results can be achieved and all partners are actively involved.

	2. Quality of the  Partnership

	There is an appropriate balance between partners in terms of their involvement in the activities to be carried out. Appropriate measures have been planned to ensure effective communication and cooperation. 

	3. European added value

	The impact and benefits of European cooperation on the participating institutions are clear and well defined.

	4. relevance

	The proposal address a priority topic set out in Part I of the Call for Proposals and the objectives of the programme.

	5. Impact

	The expected impact on both partnership institutions and on individual participants is clear and well defined. The partnership has defined a methodology for assessing whether the aims of the partnership have been met and the expected impact achieved.

	6. Quality of the valorisation plan (dissemination and exploitation of results)

	The planned activities for dissemination and exploitation of results are relevant and well defined. They involve all the participating organisations and, if possible, the wider community. 


4.6) Multilateral projects: Transfer of innovation
	1. Quality of the work programme

	The objectives are clear, realistic and address a relevant issue; the methodology is appropriate to achieving the objectives; the work programme defines and distributes tasks / activities among the partners in such a way that the results will be achieved on time and to budget.

	2. Innovative character

	The project will provide solutions to clearly identified needs of the target groups identified, by offering innovative solutions as regards training and competence development. These solutions will result from adapting and transferring innovative approaches which already exist in other countries or sectors of the economy. 

	3. Quality of the  Consortium

	The consortium brings together all the skills and competences required to carry out the work programme, and there is an appropriate distribution of tasks across the partners.

	4. European added value

	The benefits and need for European cooperation are clearly demonstrated.

	5. The cost-benefit ratio

	The grant application demonstrates value for money in terms of the activities planned relative to the budget foreseen.

	6. relevance

	The grant application is clearly positioned in one of the priority areas of the Call for Proposals. The results are relevant to the specific, operational and broader objectives of the Programme.

	7. Impact

	The impact on vocational training approaches and systems is likely to be significant. 

	8. Quality of the valorisation plan (dissemination and exploitation of results)

	The planned dissemination and exploitation activities will ensure optimal use of the results beyond the participants in the project, during and beyond the lifetime of the project.
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